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T H E  S T O R Y T E L L I N G  A N I M A L :  H O W  S T O R I E S
M A K E  U S  H U M A N  

T H E  S T O R Y T E L L I N G  A N I M A L  -  T E D  T A L K

https://youtu.be/Vhd0XdedLpY

http://jonathangottschall.com

Extra Resources

L E T T I N G  S T O R I E S  B R E A T H E

H O W  C H A N G I N G  Y O U R  S T O R Y  C A N  C H A N G E
Y O U R  L I F E  -  T E D  T A L K

https://www.ted.com/talks/lori_gottlieb_how_chan
ging_your_story_can_change_your_life

https://www.hup.harvard.edu/catalog.php?
isbn=9780674010994

M A K I N G  S T O R I E S :  L A W ,  L I T E R A T U R E ,  L I F E

https://press.uchicago.edu/ucp/books/book/chicago
/L/bo9471242.html 

B y  J o n a t h o n  G o t t s h a l l

B y  J o n a t h o n  G o t t s h a l l
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I have a really bad conflict going on in my life at the moment

and I don’t know how to deal with it.  

 

It’s at my workplace.  I have this colleague who has been in this

job for twenty-five years, and she knows like in and out of the

organization by her finger tips and she’s really good at what she

does and in other circumstances I would have got along with her

perfectly well, but because I’m a newcomer in this role, I just

have trouble dealing with her way of thinking.  

 

She sees me as a threat, which is really discomforting because I

don’t want to be a threat to anyone, but she believes in

experience and that’s why she’s been in this job for 25 years, and

I am straight out of university, I’ve got two degrees in my hand,

and she does not respect that at all because she thinks that

experience weighs more than education.  

 

And every day is a constant battle, because I have to prove to her

that I’m good in what I’m doing and what I’m going to do, but

it’s never enough for her, and if I go to her for help, especially

regarding my work, she just looks at me and she says, ‘Don’t they

teach this at uni?’ or, if I do something well, which I think is good,

she just says, ‘Oh, is this all they taught you at uni?’

 

And everything has the word “university” in it, or my degrees in it,

and it clearly shows that she sees me as a threat and it clearly

shows that she’s threatened by what I have, but at the same time

she’s trying to make me feel inferior to her, and I don’t know how

to deal with it because I’m not here to please everyone, but at

the same time I can’t… 

 

Waking up in the morning and going to work is a nightmare

right now for me because I don’t know how to deal with it.

 

                                                                                          continued...



ANGE LA ' S  S TORY
(CONT . )
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It’s not a happy situation for me, and I think she’s enjoying it,

because every time she says these things to me she says it with a

smirk.

 

She’s the one who did my induction process and she had to

show me to my desk where I’ll be seated for the rest of the time

period of my employment, and the first question she asked me

was “is this fine for you or do you want my desk and chair

instead? Do you want my office instead?”

 

And I just looked at her and… how do you react to something like

that?  You think about all these nice smart answers to give back

but you don’t because at that moment you’re in a horrible

situation with this person.

 

And I just stood there looking at her, tongue-tied, didn’t know

what to say, and I just told her “it’s fine thank you”.  I mean I

would have given it back to her but at that moment I was just

tongue-tied.

 

So it’s a nightmare, I just don’t know what to do.  I wish I can get

a solution to this, because the only solution I can think of is quit

the job, and don’t do something which is not making you happy

any more, but do I really have to quit this job for someone who is

not worth my time?  

 

Or, how do I go ahead with this, because there’s absolutely no

way I can talk to her about it because she’s just going to be like,

you know, she’s going to ask me “what, didn’t they teach you at

uni how to deal with all these things?”  

 

I don’t know, I’m just helpless here.
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Other reflections on Angela's story...





INTRODUCTION



Question 1:



Question 2:  

GENRE 1 : GENRE 2:



Question 3:





Question 4:  

GENRE 1 :  JOB APPLICATION GENRE 2:  LOVE LETTER





S T O R Y :  S U B S T A N C E ,  S T R U C T U R E ,  S T Y L E  A N D
T H E  P R I N C I P L E S  O F  S C R E E N W R I T I N G

https://mckeestory.com
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C h a p t e r  4  -  S t r u c t u r e  a n d  G e n r e

G E N R E

https://www.sydney.edu.au/arts/about/our-
people/academic-staff/john-frow.html

B y  J o h n  F r o w  

A  N A R R A T I V E  P E R S P E C T I V E  O N  M E D I A T I O N :
T O W A R D  T H E  M A T E R I A L I Z A T I O N  O F  T H E
S T O R Y T E L L I N G  M E T A P H O R

In New Directions in Mediation: Communication Research and
Perspectives. Edited by Joseph P. Folger and Tricia S. Jones.
Thousand Oaks, California: Sage Publications.

B y  P r o f e s s o r  S a r a  C o b b  

http://www.website.com/
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http://www.website.com/
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COE L I NA ,  OR  THE  
CH I LD  OF  MYS TERY

Coelina, ou l’enfant du mystère 
Melodrama, 3 acts. 
Published 1803. 
Produced Théâtre de l'Ambigu-Comique, Sept. 2, 1800
 

 

Coelina is the play most often associated with the birth of French melodrama and
the melodramatic genre. Based on a popular novel by Ducray-Duminil, it is a story
about an orphaned girl, Coelina, who is in the care of her ward, Dufour, the brother
of Coelina’s supposed father.  
 

Coelina is in love with Dufour’s son Stephany, and he loves her in return. In the
opening scene they are planning their wedding.

 

However, Truguelin, the brother of Coelina’s deceased mother, is a wicked man
who plots to gain control of Coelina’s inheritance by arranging a marriage
between her and his son.  

 

When Truguelin’s plans are thwarted, he reveals that Dufour’s brother was not, in
fact, Coelina’s father.  
 

As it turns out, her real father is Francisque, an impoverished mute man who has
been sheltering at Dufour’s house.  

 

At this news, Dufour declares Coelina a “child of adultery” and banishes her and
Francisque from his home. The wedding between Coelina and his son is
cancelled. 

 

For the remainder of the play, there is an attempt to unravel the confusion about
Coelina's parentage. Dufour initially believes Truguelin's story, but eventually
investigates further. The only character who has all the necessary information to
clear things up is Francisque, but he is mute and also has been banished.

 

In the end, Dufour finds out the truth, publicly recognises Coelina's virtue (it turns
out her mother was in fact married to Francisque at the time she was born) and
the marriage goes ahead and Coelina's inheritance is restored. 

BY  RENÉ -CHARLES  GU I LBERT  DE  P IXÉRÉCOURT
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F O R  A N  E X A M P L E  O F  A  M O D E R N  M E L O D R A M A :
S L U M D O G  M I L L I O N A I R E
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T H E  H E R O  W I T H  A  T H O U S A N D  F A C E S

https://www.newworldlibrary.com/Books/ProductDetails/t
abid/64/SKU/15936/Default.aspx#.Xumtzy2r1UM 

B y  J o s e p h  C a m p b e l l

A  s t o r y  a b o u t  a  f i g h t  t o  p r o v e  o n e ' s
i n n o c e n c e .

F O R  A N  E X A M P L E  O F  A  M E L O D R A M A  T H A T
T U R N S  I N T O  A  T R A G E D Y :
G A M E  O F  T H R O N E S

A  s t o r y  a b o u t  a  g o o d  g u y s  a n d  b a d
g u y s  a n d  h o w  t h e  d i s t i n c t i o n  c a n  b l u r .

http://www.website.com/
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For example, in a workplace conflict, the storyteller may see their

virtue as being a hard worker who gets along with other people in

the workplace.
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W H E N  S T O R I E S  C L A S H :  A D D R E S S I N G
C O N F L I C T  W I T H  N A R R A T I V E  M E D I A T I O N

https://

B y  G e r a l d  M o n k  a n d  J o h n  W i n s l a d e

C O M I N G  O U T  I N  L A T E  2 0 2 0 !
B y  S a m a n t h a  H a r d y

P R A C T I C I N G  N A R R A T I V E  M E D I A T I O N :
L O O S E N I N G  T H E  G R I P  O F  C O N F L I C T

https://

B y  J o h n  W i n s l a d e  a n d  G e r a l d  M o n k

R I S I N G  S T R O N G  
E s p e c i a l l y  C h a p t e r  3 :  O w n i n g  o u r  o w n
s t o r i e s
B y  B r e n e  B r o w n

R E S O L V I G N  P E R S O N A L  A N D  O R G A N I S A T I O N A L
C O N F L I C T :  S T O R I E S  O F  T R A N S F O R M A T I O N  A N D
F O R G I V E N E S S
B y  K  C l o k e  a n d  J  G o l d s m i t h
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C O M I N G  O U T  I N  L A T E  2 0 2 0 !
B y  S a m a n t h a  H a r d y

K I N G  L E A R ,  M A C B E T H ,  I N D E F I N I T I O N ,  A N D
T R A G E D Y ,

1 9 8 3 ,  N e w  H a v e n  P u b l i s h i n g

B y  S  B o o t h

P R I N C I P L E S  O F  T R A G E D Y :  A  R A T I O N A L
E X A M I N A T I O N  O F  T H E  T R A G I C  C O N C E P T  I N
L I F E  A N D  L I T E R A T U R E .

1 9 6 8 ,  R o u t l e d g e
B y  G  B r e r e t o n

T R A G I C  T I M E  I N  D R A M A ,  F I L M  A N D
V I D E O G A M E S :  T H E  F U T U R E  I N  T H E  I N S T A N T

2 0 1 6 ,  

B y  R e b e c c a  B u s h n e l l
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Here are the choices Adrian came up with in his coaching session:

 Deferring his PhD studies

Quitting his PhD 

Continuing with his PhD studies

At this university with this supervisor

       At this university with another supervisor 

At another university with another supervisor
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C O M I N G  O U T  I N  L A T E  2 0 2 0 !
B y  S a m a n t h a  H a r d y

N A R R A T I V E  C O A C H I N G :  T H E  D E F I N I T I V E  G U I D E
T O  B R I N G I N G  N E W  S T O R I E S  T O  L I F E

h t t p : / / w w w . m o m e n t i n s t i t u t e . o r g / c n c p r e s s
B y  D a v i d  D r a k e

H U M B L E  I N Q U I R Y :  T H E  G E N T L E  A R T  O F
A S K I N G  I N S T E A D  O F  T E L L I N G

2 0 1 3 ,  B e r r e t t - K o e h l e r  P u b l i s h e r s
B y  E d g a r  S c h e i n
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‘WHETHER I SHALL
TURN OUT TO BE
THE HERO OF MY

OWN LIFE, OR
WHETHER THAT

STATION WILL BE
HELD BY ANYBODY
ELSE, THESE PAGES

MUST SHOW’. 




